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Policy Aim    
    
1.1 	Stoke on Trent College seeks to communicate the College’s commitment to ensuring the dignity of and respect for all individuals and to ensure the safety, health and wellbeing of learners.    
 
1.2 	Stoke on Trent College is committed to creating an environment that is welcoming and inclusive and where everyone is treated fairly and with dignity and respect. The College is a place where everyone will have the opportunity to fulfil their potential regardless of age, disability, gender reassignment and being a transsexual person, pregnancy or maternity, being married or in a civil partnership, race, religion or belief, sex, sexual orientation and socio-economic status.    
 
1.3 	The College is a safe place where every person has the right to be themselves and to be included in a safe and happy environment.  Everyone in our College is equal and should be treated with respect. 
 
1.4 	Bullying and harassment of any kind is unacceptable and will not be tolerated in our College. The safety, welfare and wellbeing of all learners, staff and visitors is a key priority. We take all incidents of bullying seriously and it is our duty as a whole College community to take measures to prevent and tackle bullying, harassment or discrimination.  
 
1.5  	We actively promote values of respect and equality and work to ensure that difference and diversity is celebrated across the whole College community. We want to enable our learners to become responsible citizens and to prepare them for life in 21st century Britain. These values reflect those that will be expected of our learners by society and in employment.  
 
1.6  	The College will challenge bullying in all its forms and take firm and decisive action to protect the interests of its students whenever incidents come to light.  The Policy covers physical, verbal and cyber bullying through the internet or other mobile technologies.   
  
Definitions  
  
2.1  	Bullying is hurtful or unkind behaviour which is deliberate and repeated. Bullying can be carried out by an individual or a group of people towards another individual or group, where the bully or bullies hold more power than those being bullied.  
 
2.2  	The nature of bullying can be:  
· Physical – such as hitting, or physically intimidating someone, or using inappropriate or unwanted physical contact towards someone  
· Attacking property – such as damaging, stealing or hiding someone’s possessions    
· Verbal – such as name calling, spreading rumours about someone, using derogatory or offensive language or threatening someone  
· Psychological – such as deliberately excluding or ignoring people  
· Cyber – such as using text, email or other social media to write or say hurtful things about someone.  
  
2.3  	Bullying can be based on any of the following things listed (please note this list is not exhaustive):  
· Race (racist bullying)  
· Religion or belief  
· Culture or class  
· Gender (sexist bullying)  
· Sexual orientation (homophobic or bi-phobic bullying) / online sexual harassment  
· Gender identify (transphobic bullying)  
· Special Educational Needs (SEN) or disability  
· Appearance or health conditions  
· Related to home or other personal situation  
· Related to another vulnerable group of people e.g. young carers  
  
2.4 	Harassment is when someone behaves in a way which offends you or makes you feel distressed or intimidated. This could be abusive comments or jokes, graffiti or insulting gestures. Harassment is a form of discrimination under the Equality Act 2010.  Repetitive harassment or an isolated occurrence against one or more individual will not be tolerated. It may be related to age, gender, transgender or being a transsexual person, race, sexual orientation, disability, religion, nationality or any protected /personal characteristic of the individual(s) and the actions or comments are viewed as demeaning and unacceptable to the recipient.    
   
Signs of Bullying  
  
3.1 	Everyone in the College has a responsibility to report and deal with bullying and should be able to spot possible signs that bullying may be taking place.  This includes and is not limited to:  
· Being frightened of walking to or from College  
· Not wanting to go on their usual mode of transport  
· Changing their usual routine   	 
· Being unwilling to go home  
· Unwilling to attend College; having a poor attendance record or showing changes to a usually good attendance record  
· Becoming withdrawn, anxious or lacking in confidence  
· Self-harming behaviours  
· Talking about feeling suicidal or attempting suicide  
· Running away/going missing  
· Having difficulty sleeping  
· Showing signs that their College work is suffering  
· Having personal possessions damaged or being taken/go missing  
· Having unexplained physical injuries  
· Becoming aggressive, disruptive or unreasonable  
· Bullying other students  
· Showing changes in their eating habits  
· Being frightened to say what’s wrong  
· Giving improbable excuses for any of the above  
· Being afraid to use the internet or mobile phone  
· Being nervous or jump when a digital message is received  
  
These signs and behaviours could indicate other Safeguarding concerns, but bullying should be considered a possibility and should be investigated.  
  
3.2  	Sexual Violence and Sexual Harassment between young people / Child on Child Abuse  
  
3.2.1 Sexual violence and sexual harassment (‘unwanted conduct of a sexual nature’) can occur between two young people of any age and sex.  It can also occur through a group of young people sexually assaulting or sexually harassing a single child/young person or group of children/young people.  
  
3.2.2 Whilst not intended to be an exhaustive list, sexual harassment can include:  
· Sexual comments, such as: telling sexual stories, making lewd comments, making sexual remarks about clothes and appearance and calling someone sexualised names  
· Sexual ‘jokes’ or taunting  
· Physical behaviour, such as: deliberately brushing against someone, interfering with someone’s clothes and displaying pictures, photos or drawings of sexual nature; and  
· Online sexual harassments such as non-consensual sharing of sexual images and videos, sexualised online bullying, unwanted sexual comments and messages, sexual exploitation; coercion and threats  
  
3.2.3 Children/young people who are victims of sexual violence and sexual harassment will likely find the experience stressful and distressing.  This will, in all likelihood, adversely affect their educational attainment.  Sexual violence and sexual harassment exist on a continuum and may overlap, they can occur online and offline (both physically and verbally) and are never acceptable.  It is important that all victims are taken seriously and offered appropriate support.  
  
3.2.4 The College follows the DfE Guidance as provided in ‘Sexual Violence and Sexual Harassment Between Children in Schools and Colleges’ May 2018 (updated 6th July 2021) states that colleges should be aware of the importance of:   
· Making clear that sexual violence and sexual harassment is not acceptable, will never be tolerated and is not an inevitable part of growing up;  
· Not tolerating or dismissing sexual violence or sexual harassment as ‘banter’, ‘part of growing up’, ‘just having a laugh;’ or ‘boys being boys’;  
· Challenging behaviour (potentially criminal in nature), such as grabbing bottoms, breasts and genitalia and flicking bras and lifting up skirts.  Dismissing or tolerating such behaviours risks normalising them; and  
· Understanding that all of the above can be driven by wider societal factors beyond the college, such as everyday sexist stereotypes and every day sexist language.  
  
3.2.5  Young people with Special Educational Needs and Disabilities (SEND) are three times more likely to be abused than their peers. Additional barriers can sometimes exist when recognising abused in SEND children. These can include:  
· Assumptions that indicators of possible abuse such as behaviour, mood and injury relate to the child’s disability without further exploration;  
· The potential for children with SEND being disproportionately impacted by behaviours such as bullying and harassment, without outwardly showing signs; and   
· Communication barriers and difficulties overcoming these barriers    
 
3.2.6 Any reports of abuse involving children with SEND will therefore require close liaison with the Safeguarding team and the SENCO (Head of Inclusion).  
  
3.2.7 Young people who are lesbian, gay, bi or trans (LGBT) can be targeted by their peers.  In some cases, a young person who is perceived by their peers to be LGBT (whether they are or not) can be just as vulnerable as young people who identify as LGBT  
  
3.2.8 Consideration must always be given when investigating bullying concerns around sexual violence and harassment. Any allegation or concern must be taken seriously and reported to the Safeguarding team through the ‘My Concern’ system where it will be checked, recorded and dealt with appropriately.  
  
Responsibilities  
 
4.1  	College’s have obligations under the Human Rights Act 1998 (HRA).  It is unlawful for colleges to act in a way that is incompatible with the European Convention on Human Rights. 
   
These rights include:  
· Article 3: the right to freedom from inhuman and degrading treatment (an absolute right);  
· Article 8: the right to respect for private and family life (a qualified right) includes a duty to protect individuals’ physical and psychological integrity;  
· Article 14: requires that all of the rights and freedoms set out in the Act must be protected and applied without discrimination; and  
· Protocol 1, Article 2: protects the right to an effective education.  
  
Being subjected to sexual violence or sexual harassment may breach any or all of these rights, depending on the nature of the conduct and the circumstances.  
  
4.2 The College is required to comply with the relevant requirements as set out in the Equality Act 2010 (the Equality Act) and the Public Sector Equality Duty (PSED), which is a legal requirement for schools and colleges that are public bodies.  Under the PSED, colleges have a general duty to have regard to the need to eliminate unlawful discrimination, harassment and victimisation, to advance equality of opportunity between different groups and to foster good relations between different groups. The duty applies to all protected characteristics.  
  
4.3 All staff are responsible to:  
· Work to create a welcoming and safe environment for everyone  	  
· Encourage the values of mutual respect and tolerance, in line with our wider College values  
· Model fair and respectful behaviour through leadership  
· Challenge all forms of prejudice and promote equality and diversity  
· Discourage young people from colluding with bullying  
· Consult with students about bullying through our Learner Involvement Strategy  
· Make sure that students and parents/carers of students, know what the College’s position is on bullying and know how to report any incidents or concerns  
· Respond to bullying in a timely manner  
· Work to create change in the perpetrator of bullying behaviours, wherever possible  
  
4.4 It is the responsibility of Heads of Learning and Directors of Curriculum to tackle any concerns raised as bullying and harassment and ensure the Learner Disciplinary Procedure is implemented appropriately.  
  
4.5 The Assistant Principal, Student Experience will report on any bullying and harassment incidents occurring each half term to the Equality, Diversity and Inclusion Committee and recommend any actions to be taken.  
  
4.6 The Assistant Principal, Student Experience will promote an awareness of the Bullying and Harassment Policy and Bullying Procedures to staff and learners through the following:    
    
· Intranet  
· Induction activities    
· Staff training    
· Group tutorials    
  
4.6  	The Assistant Principal will report on any incidents formally to the Executive Board and the Governors as part of the Equality, Diversity and Inclusion monitoring reports to Curriculum, Quality and Standards Committee.  
  
Responding to Bullying and Harassment  
  
5.1  	Stoke on Trent College adopts a zero-tolerance approach to bullying and harassment and will not tolerate bullying in any form.    
 
5.2  If bullying behaviour does occur, all students should be able to report their concerns easily and know that incidents will be dealt with promptly and effectively. This means that anyone who knows that bullying is happening is expected to tell a member of the College staff, the Positive Behaviour Practitioners or a member of the Safeguarding team. Bullying and harassment is considered to be an act of gross misconduct and will be treated as such through the Learner Disciplinary procedure  
 
5.3  	Staff should record incidents of bullying and harassment on ProMonitor.  All incidents will be investigated in accordance with the Learner Disciplinary procedure.  
 
[bookmark: _Int_7oRW2sn3]5.4  	If a student feels that they are being bullied by a member of College staff, then they should be directed to a Designated Safeguarded Lead in the first instance.  

5.5 	Incidents that occur outside of College will not be tolerated.  The nature of cyber bullying in particular means that it can impact on students’ wellbeing beyond the College day.  Any incidents that occur outside of the College day must be reported on in the same way as outlined within this Policy.  
  
Derogatory language  
  
6.1  	Derogatory or offensive language is not acceptable and will not be tolerated.  This type of language can take any of the forms of bullying listed in our definition of bullying.  It will be challenged by staff and recorded on ProMonitor.  It may be appropriate to signpost individuals to the mentor team to enable them to discuss and further explore issues that may require additional intervention or wider engagement in College life.  
  
Prejudiced-based incidents   
 
7.1 	A prejudiced based incident is a one-off incident of unkind or hurtful behaviour that is motivated by a prejudice or negative attitudes or views towards a protected characteristic of minority group. It can be targeted toward an individual or group of people and have a significant impact on those targeted. All prejudice-based incidents are taken seriously and are to be recorded on ProMonitor. Prejudiced based incidents should be reported on and discussed with the Director team on a weekly basis and will be reported on as part of learner disciplinary reporting to the Executive Board to ensure incidents are dealt with swiftly and accordingly and to prevent escalation to bullying.  
     
Initiatives to prevent and tackle bullying  
  
8.1    ‘The Deal’ outlines expectations of behaviour expected in College  
 
8.2     The tutorial programme, including Big Tutorials, tackles topics related to bullying and harassment    
 	  
8.3  	Anti-bullying week is promoted throughout the College  
 
8.4  	The Equality, Diversity and Inclusion calendar of events and activities are promoted throughout the College  
 
8.5  	Differences and diversity are celebrated across the College though diverse displays, books and images.    
 
8.6  	Stereotypes are challenged in all lessons with a wide range of resources used that reflect our diverse society  
 
8.7  	The Enrichment programme and Learner Involvement Strategy include all groups of learners and promote tolerance and respect  
8.8  	The Students’ Union and sub groups represent different groups of students who are consulted with regularly on College initiatives  
 
8.9 	We work with parents, carers and in partnership with community organisations and employers to take tackle bullying and harassment where appropriate and relevant  
   
Responsibility for the Bullying & Harassment Policy    
    
The Assistant Principal Student Experience is responsible for the development and implementation of this Policy.      
       
Monitoring    
 
The Deputy Principal; will monitor all sections of this Policy. 
   
Regular reports and recommendations on all aspects of the Policy will be provided to the Executive Leadership Team, and Corporation Board as appropriate. This Policy will be reviewed on an annual basis. 
  


Approval    

Approved by the College Senior Leadership Team

Signed:[image: ]
  	Principal & CEO      	    

Endorsed by the College Corporation     

 Signed:	 

 		Chair
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